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Benchmark data essential to further study and action were obtained in 1963 
from personnel records and interviews with representative samples of aides and 
nurses. Some findings were; (1) State and county mental hospitals employed 
approximately 96D00 psychiatric aides with eight states acccountmg for one-half, (2) 
Although there were wide variations among the states, national averaoes were 18 
aides per 100 patients m state and county mental hospitals, 26 per stafT psychiatrist 
or psychiatric resident, and 9 per registered nurse, (3) Six out of 10 aides were 
women and the median age was 44 for women and 38 for men, (4) Almost 50 percent 
of the aides had completed high school and 10 percent had had one to three years 
of college, while 5 percent had had fewer than eight years of elementary school. (5) 
When hired only 7 percent had had any relevant training and only 27 percent relevant 
experience, (6) Nonwhites were represented m excess of their proportion m the total 
labor force, (7) The median salary was $3550, (8) 70 percent of the aides were 
supervised by a registered nurse, 3 percent by a licensed practical nurse. 19 percent 
by another aide, and 7 percent by a person with another job title, and (9) F ormal 
training programs were m operation in nine out of 10 institutions and the median 
number of hours of instruction was 60 and of supervised ward training. 38. (JK) 
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FOREWORD 



This ceport embodies the findings of t study on psychittric tides conducted 
in 1962-63 by the Ntdontl Assodttion for Menttl Health under a contract with 
the National Institute of Mental Health. It provides a comprehensive descrip- 
tion of the characteristics of the psychiatric aide in state and coun^ mental 
hospitals in the United States, and follows a brief summary published in April 
1964 under the title Highlights Prom Survty oj Psychiatric Aides. 

Project Director for the study was Howard E. Mitchell, at the time Assistant 
Research Professor of Family Study in Psychiatry, Medical School, University of 
Pennqrlvania. Dr. Mitchell was responsible for the general conduct of the study 
to Mr. Edward Linzer, Direaor of Program Services of the National Association 
for Mental Health. National Analysts, Inc,, of Philadelphia, developed the 
sampling aspects of the stud^, assisted in the design of the schedules, conducted 
the interviews with aides and nurses, and was responsible for all machine tabu- 
lations. All fieldwork other than the interviews with aides and nurses was done 
by NAMH volunteers working under the supervision of the Project Director. 
Overall guidance was given by a national Advisory Committee, whose members 
are listed in appendix E. 

Within NIhIH, major responsibility for maintaining administrative and 
technical liaison wi^ the study organization rested with Dr. Joseph A. Cavanaugh, 
Chiei^ hfenpower Studies Unit, Training and hhinpower Resources Branch. 

Acknowledgments are due a number of individuals in addition to those dted 
above for their contributions to the development and direction of the study. 
Marie D. Eldridge, Nhopower Studies Unit, NIMH, shared major responsibili^ 
in the development and conduct of the study. Dr. Aaron J. Spector, senior re- 
search executive and vice president. National Analysts, Inc., carried a major 
coordinating responsibili^ for developing the sampling aspeas of the study, 
assisting in the design of the schedules, conducting interviews with aides and 
nurses, and machin e tabulation design. Mr. Jacob Fisher, of Surveys & Research 
Corp., had major responsibili^ for the preparation of this report. Elizabeth V. 
C unningham prepared the section in chapter IV on training program content 
used in formal training programs for psychiatric aides. 

Finally, the study would not have been possible without the valuable services 
rendered by NAMH volunteers and staff and regional field workers across the 
SO States. Grateful acknowledgment is also made of the cooperation of the 
State mental health authorities and of the hospital superintendents, aides, and 
nurses in the participating institutions. 

Eli A. Rubinstein, Ph, D„ 

Chief, Training and Manpower Resources Branch 
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